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IMPOBJIEMU TEOPII TA IPAKTUKHA BITPOBAKEHHS
ITHHOBAIIIHOT MOJEJI YIIPABJITHHS JIIOICHEKUMM
PECYPCAMM IK OCHOBU MOJEPHI3AIII MYBJIYHOI CJIVKBH

I'yoanoB Ouer OnekcaHapoBu4,

JOKTOP IOPUINIHUX HAYK, JOIICHT,

JTONEHT Kadeapu CIIy>K00BOro Ta MEIMYHOTO MpaBa
HaBuanbHO-HayKOBOI'O IHCTUTYTY NpaBa

KuiBchkoro HaiioHaapHOTO yHiBepcUTeTy iMeHl Tapaca llleBuenka
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Y emammi pozxkpumo cymuicmo i smicm mooepHizayii nyoniuHoi ciysicou
uepez NPU3My GNPOBAOIICEHHS THHOBAYIUHOI MOOeni YNpaeiiHHA JH0O0CbKUMU
pecypcamu. Ha ocno6i Oocniodxcenns HOPpMAmMusHO-nNpagosoi 0a3u, HAYKOBUX
PO3POOOK BIMUUSHAHUX YUEHUX MA OPIYIIHOT 36IMHOCMI YNOBHOBANICEHUX OP2AHIB
VIPABAIHCOKUX CMPYKMYP PO3KPUMO HANPAMU PO3GUMK)Y IHHOBAYIUHOI MoOei
VIPABNIHHA NHOOCOKUMU PeCcypcamu, GU3HAYEHO OCHOBHI Npobiemu meopii ma
NPAKMUKU 8NPOBAONCEHHS MOOEPHIZAYIUHUX npoyecis Yy chepi nyoaiuHOl CIyHcOuU.
Hocniooceno  63a€mM038 ’A30K  HAYIOHANbHUX | €BPONEUCLKUX — MEeOpPemuKo-
[HHOBAYIIHUX PO3POOOK, WO CIOCYIOMbCS YNPABIIHHA TH00COKUMU PeCyPCaAMUL.

Knwuoei cnoea: cspoinmecpayiiini  npoyecu,  iHHO8AYillHA — MOOEb,
iHhopmayitina cucmema, Konyenyis, MooepHizayis nyoniuHoi cayxcou, cmpamezis
PO36BUMKY, YAPAGTIHHSA TH0O0COKUMU PECYPCAMU.

(0o6caz anomauii ne menue 1800 opykosanux 3naxis)

Hubanov Oleh. Problems of Theory and Practice of the Implementation of
the Innovative Model of Human Resource Management as the Basis of the

Modernization of the Public Service



The article reveals the essence and content of the modernization of the public
service through the prism of the introduction of an innovative model of human
resources management. Modernization is the engine of positive changes, the process
of updating and improving the anciency of the industry. In the context of
globalization evolution, the processes of European integration are the main
mechanism of strategic development of our country, and therefore, managerial-
organizational innovations must be consistent with the tendencies of European
countries, which is explicitly foreseen not only by national but also by pan-European
documents and rules....
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Tekcr crarri...(nosunen Oymu cmpykmypoganuii ma mamu maxi 0608 s13Kk06i

enemenmu)-

IHocTanoBka npood.iemu;

AHAaJi3 0CTaHHIX JOCJIIKeHb 1 myOJrikanii;
D®opMyIIOBAaHHA METH CTATTI;

BukJiiaag oCHOBHOT0 MaTepiajty A0CTiIKeHHS;

BuCHOBKH 3 JaHOr0 MOCJIIKEHHS I NMEPCNEeKTHBH NOAAJBIIUX PO3BIIOK Yy
JAHOMY HAINIPSAMKY.
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